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Drivers of change  
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Most changes are already here 
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Multiple predictions 

• There are many growing sectors and job families: ICT sector, education sector, 

healthcare sectors, green energy sector, infrastructure, green jobs in all sectors, 

STEM and ICT jobs in all sectors, new work formats.  

 

• But there is also a broader risk of automation: 47% of all US jobs are susceptible 

to automation, as are 46% in Saudi Arabia, 45-65% in Europe, 77% in China and 

69% in India.  

 

• Machines will augment humans: Australian workers have acquired 2 extra hours 

a week for creative, interpersonal and information synthesis tasks. 

 

• Skills instability will go up in all jobs as tasks change: Whether jobs are declining, 

stable, growing or augmented, they are going through major changes to their 

skills profiles.  
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Skills instability 
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A greater premium on “human” skills?  
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A gendered impact? 

  



Jobs change in thousands, 2015-2020  

Job displacement and 

growth 

Skills instability and talent 

scarcity 

Perception rating on a -2 (“very hard”) to +2 (“very easy”) scale 

Source: Future of Jobs, World Economic Forum 
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A double bind for leaders 

  



Barriers Existing Strategies 
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Are businesses preparing for the future? 
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Reskilling pathways 
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System Initiative Overview 

Education & Skills 
Reshape education for tomorrow’s workforce and 

impart new skills to today’s workforce. 

Work & Employment 
Understand the changing nature of work and help 

regions/industries adapt to the future. 

 

Gender Parity 
Help leaders develop mechanisms to close 

economic gender gaps. 

 

 
Knowledge & 

Thought 

Leadership 
Supporting informed 

debates and action 

 

 
Dialogues 

Developing 

consensus and 

setting priorities 

 

 

 
Impact 

Platform for 

collaborative, multi-

stakeholder action 

for impact 

 

 

• Adult Reskilling/Upskilling 

• Technical and Vocational Training (TVET) 

• Higher Education 

• Basic Education 

• Shifting Norms and Mindsets 

• Women in High Growth sectors 

• Closing Wage Gaps 

• Proven Gender Policies and Practices 

Closing the Skills Gap Project The Future of Work Project Closing the Gender Gap Project 

• A New Deal for Lifelong Learning 

• Reforming TVET  

• Accelerating Gender Parity in High Growth 

Sectors   

• Shifting mindsets 

• Jobs of the Future 

• Social safety Nets for New Labour markets  

• Promise of mass entrepreneurship  

• Reskilling and Job Transition Maps 

• Future of Work Scenarios 

• Toolkits for Businesses 

• Toolkits for Policy Makers 

• The Human Capital Report  

• New Vision for Education Framework 

 

• The Human Capital Report 

• The Future of Jobs Report   

• The Global Gender Gap Report 

• The Industry Gender Gap Report  

 

 

• Future of Jobs and Skills Reports for Africa, MENA and Europe 


